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CCSRA Policy 
Personnel Protection Policy 

 
PURPOSE 
This policy outlines CCSRA's commitment to the safety, wellbeing, and rights of all participants, 
with a particular focus on children and vulnerable people. It affirms our zero-tolerance stance to-
ward abuse, harassment, and misconduct and aligns with Western Australian legislation and na-
tional best practice standards. 
  
MISSION 
To create community hubs around sport, recreation, & fitness that display the good news of Jesus 
 
VALUES 
Servanthood 
Partnership 
Innovation  
Integrity 
Quality Spaces 
Every Individual 
 
POLICY STATEMENT  
CCSRA will: 

• uphold the rights of children and vulnerable people 
• promote safe, inclusive and respectful environments 
• comply with relevant laws and standards 
• Act promptly and fairly in responding to concerns or complaints 
• Ensure appropriate screening, training and supervision 
• Promote continuous improvement and annual policy review 

  
WHEN DOES THE CODE APPLY?  
This code applies to all CCSRA activities whether staff or volunteer. 
 
RESPONSBILITIES  
CCSRA will: 
- Ensure policies and procedures are accessible and understood. 
- Provide training and support to all personnel. 
- Promote child-safe culture and practices. 
- Respond to concerns, disclosures, or complaints in line with documented procedures. 
 
Personnel will: 
- Act in accordance with CCSRA codes of conduct. 
- Understand and comply with their obligations. 
- Report concerns immediately and appropriately. 
  
 


